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^fHXS AGHEEMKfrc mado thia / clay^ 1073, by and bohwoen thcs 
FAGolty irodciirahion of HvLo Comminlty Co.lTofjo {h<iuoinnj:l'.or rcfcvrrorl to 
tha "l-'CiclcraUion") And tho County o/i Ki-io (Kcie Count-.y KxGCuh.lvo and F.rio 
county Loglslaturo) nnd tha T cutstoe.s of Eric ConmunAUy Collotjo (iioiroin- 
ttCbot: xrofoirred to ass tha "Colltttjci") . 

V/IlEmSAS, ill is l-.ho inl:ont and puriione of! the parties horeto to set 
t'oi-th heroi-rt the basic atjrcctnent covoring v/ageo, houra of: wo*i:):, and con- 
cUtiono oC omploywont to be obsorvod botwoon the parties horoto, 

NOW, vriEttE?ORE, it is iriutually agreed to as follows: 

STA'Uli'HliUT UNDKU ^.O-l-a 01?' TAYLOR ACT? ♦ 

XT IS AGRSHD' by Am PETWKISN THE f'AUTIJ3S TltAT ANY PROVISION OF THIS 
AOriEEMKSJT R1£QU1RIMG I.KGIGIATIVE ACTIOil TO PlillMLT XTS IMPr,I?MENTATION BY 
AMKNOMKNT OF IJVV; OR HY PROVIDING TMF. ADDITIONAL FUNDS THRREFORE, SflAT.L 
::0T n!:.COM;3 KPFKCTTVE until TffJJ APPROPRIrVn: Lt:GT3LATIVG nODY HAS CXVKW 

The County oi: Krio (Ex'i.u Counl.y Kvroc.uUivG and Kric CounLy Locjic- 
Irittivo) nnd the Tnir.fio'^s oC HiMo County CoriimuniUy Collogc rococjni.zo the 
J-\K:u.TI:.y FodoTration of Bcio ^•oinnntn lUy Colloo'c an the 'oxcLunivc' ba h-cj.alning 
T'gcnh Cor aT.1 of l*ho prroCf^r;'^ tonal omr)\oyci?"« of the I^rio CounUy Comnu:ail:y 
':c)l Icrja .^.nd tho Urban Cc;jit c:r ./liU^. <,otv:lrJr; of. 'i:ha poaching faculty^ 
1 •iV>ccxr iac)s, omployootj xn Ihrj •jruph U: a>:l J5 and indualir ial sect. Ions and 
I cnnical fiofils tantjs . Rx«":l.iidocl from Uhls baicjnlnlng vmit: aro iiUo 
Trr-.; Iflf^nl:, VicQ"rircinul'^n»:S/ Do.mji, Ar.socinto Doans and Df:pai. » iru at Ueail':^. 
In *K!cIil:ion^ Uho non -prorosr. lonal «t:uL-f Ls oxnludod. Sv\ch rooojnlh.lon 
':h ?M. r^xTiuKl I'.ho pr^viotUs oC un^th.il l.rMVjod rcipvr -.onl «il l<)n Toe « :io uvaxtiauoi 
p-tr^od <tul ht>r Iztrd by l iv;. 

Kxclur^^-^d fc"(.i^ lit Is b-i » ;a in li:cT ijii:- ,i/;a tli'^ Tollc^'j^O » C » i. ioug - 

V 5 ra Prnrj iclont r; 

n^ an of A^lii'j n i iil,r*\l,,ir)n 

Ac:;vU; *i Ic: 

Dn^*»ct:vir oil Divir^ioa of! Conl.5nnhv;5 KdntMlVon 
Asset: l)t rt't-^ or of! n.i on oil CorU; hiuxntj MdutMl:ion 

^ A:^ ji i s J:,inl' r» r.o I lia Dirocl or of; CoaLinu uK/ i-ylncal* Ion 
ERsLC fittidonl.ri 
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' Director of Placement 

Director of Summer Division 
Director of Admissions 
Coordinator of Facilities Planning 
Supervisor of Research 
Supervisor of Counseling 

Supervisor of Registration ' 

Director of Instructional Communications 

Head Librarian 

Assistant to the President 

Secretary to the President 

Bus iness Manager 

ColJ.ege Nurse 

All Non-Professional Staff 

Director of Athletics 

UR3AN CENTER* 

Director 

Ass is tant Director 
Assistant to Director 
Executive Assistant 

Coordinator of Research and Development 
Director of Continuing Education 

2 - DP:i.-'^I^? ITIOMS 

A. For the purpose of this agreement, the follov/ing definitions 

(1) Board shall mean the Board of Trustees 

(2) College — shall include all campuses (North, City, Urhan 
Center, South, a>id any future caiTtons to be established) 

(3) Ernployer r'liall inorm the County of Erie 

(4) Faculty shrill mean t*:ho me-nbctrs in tlio barga 3.i» lug unit 
(cvKcept v/iif^ro sp^^rj f Iral'ly o thor'v\^i::;e indicat^-^d) 

{'j) Officers of l:b.o Fedr^vaticn — Prrosidrmt or: his designee 

. .B- Pos'ii-Ton D--.' 1 n i (■ 5c>ns 

tZ■^r\\^x^cj o C d i. f .V' r '.jh t c:).r:g .m i/.n t iof^a 1 pattcrniG at various c;.ir.«pur>e:3 , 
the /.! i e:5 agree 'chat the follow ir.y posiiiion equivalents shall be 
'"ij""" '''-^^ all pi.ovisloiis of this con.tract: 
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Korbh Campus 



City' Campus 



Urban Center 



vice -President 
Academic Dean 

Department Head 



Vice-Pres ident 
Associate Academic. 
Dean 

Department Head 



Director 

Assistant Director 
Program Supervisor 



Should, during the term of this agreement, positions, titles 
or functions change or should new positions or a new campus l)e estab- 
lished, the President of the FFECC and the President of the College 
shall meet and mutually agree to nev; equivalents. 

3. MANAGEMENT RIGHTS 

The Board of Trustees and the Erie County Legislature, on their 
ov/n behalf and on behalf of the electors of the County, hereby retain 
and reserve unto themselves, all rights, powers, authority, duties and 
responsibilities conferred upon and vested in' them by the laws and the 
Constitution of the State of Nev/ Yorl:, and/or the United States. 

The exercise of these rights, powers, authority, duties and res- 
ponsibilities by the Board and County Legislature and adoption of such 
>-ules, regulations and policies as they may deem necessary shall be 
limited only by the specific and express terms of this Agreement. 

4 . FEDERA T :C0N~ADMINIS TRATI0N RKTlATTONS 

(a) The President of the College or his cauthorized designee shall 
agree to consult with the President of the Federation or his authori::ccl 
designee at a regularly scheduled meeting of not more than once a month 
to discuss matters of interest and/or concern to either party. 

(b) The Vice~Px-Gsident of each campus shall meet with the campus 
Vice~Prc!sident of tlie Federation at a regularly sclieclulod meeting of 
not more than once a month to discviss matters of interest and/or concern 
to* either party. 

(c) It is understood that oAc:h tDarty will submit an agenda rof.loct- 
ing subjecbs to be discuosod rit /-ticVi of hl'.o in:::el: J.ngs }r,'":!ii ionod in 'a' 
and 'b' above at ] oaist five v/ork days prior to the ii^ceLing. 

(d) In Lhc event of an evnorgency the President of the College or 
the Vice -Prosidc^nt of the cc^.inpus may eigree to additional meetings v/ith 
the President or Vicc-Pres idents of l:he Feder^ition respecL ively . 

5. DUES ClfECKOFF AND ?vUTHORTZAT ION 



jgp^i^" (a) Trie Eioployor agreo.s to dc<luc:tion from the- salaries of .Its 
ikimimmmmyo.rys dues for the Feder£xL:!on as s:iid professional employees indivi- 
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"dually and volxmtarily authorize tho Ero.ployer to deduct and to t.rcDnsmit 
the monies promptly to the Federation. Faculty authorization .shall be 
in the form provided by the Federation • 

(b) The Federation shall certify to the Employer ,in writing the 
current rate of its membership dues and shal.l give the Employer fourteen 
(14) days' notice prior to the effective da£e of any changes. 

(c) Deductions referred to in'Se.ction A (above) shall be made in 
the following manner: Commencing September^ 1972 , 

(1) One (1) "annual" payment in the first pay period of October 
- or - 

(2) Tv;enty (20) pa^nraants v;ith the first deduction being made 
in the first pay period' in October. 

(d) The Employer, following each pay period from v7hich dues deduc- 
tions are made, v;ili transmit the am.ount so deducted to the Federation 
within fourteen (14) days. All transm.ittals shall be accompanied by 

a listing of the members for v;hom deductions have been made and the 
amount deducted for each, 

BULLETIN BOARD P0STID:G 

The Employer v/ill provide bulletin boards with glass doors and 
locks in each faculty lormge in "A", "J", and "T'* buildings together 
v/ith the library cand in the lobby of the faculty restaurant/lounge 
("C" Building) and one each in the lounges at the Urban Center a.nd 
City Campus. 

Notices posted on these bullel'.in boards will be: 

(a) Notices of Federation recroa J:ionaI and social affairs 

(b) Noliices of Federation elect i.ons 

(c) Noti.ces of Federation ^ippoi^tments and Federation election 
results 

(d) Notices of Fcdtyration icieetincjs 

(e) No o(:he"c material v/ill bo nested 

The Fodt,.* f/a I: .ic)n slia'Ll ;rivc the r ixjnt to urje the exis"i:ing Inte?-"- 
coli.cge and intra-college r:\-iil system r.or: its m^^viPbers v;ith tlie sai-'..::^ 
restrictions as list:od "a" through "e". 

]-'j-:T^f:;;^ATIOW Bas 11 [ J»:s S^KEET 

ERJC 

msmBam The Employer agrees that th'^ Ad.Minxstra tn.on v/ill provide r^ioeting 



Hjm^i for ft regular maaUlng of tha FcderaUion. Said rcigular manUhly 
|aa»itl«gfl shall bo ochefluletl for t\\a ticn^mic yonr by fcha Pedoration on 
or beCoco Auyuub let of aaid yecir. I'ha AdwinioUrAUlon v;lll aselcjn a 
pfiffelculfxr room to bo utiod at leaab two (2) wfj^lis in aclvAiiea of Uho 
itiiictltuj tlma, 

Tho Aditilniotratlon will yrovido a fnootiticj room for cpaolal maotincja 
of tho I'odaration upon approval of tho Vico-Pircoldenfc* of tho campuo and 
upon '^oj-ty-oiciht (49) hours' advanco v/ritton notico to him. 

Said D'odcration maettufis shall not intorforo with oie interrupt 
tli«3 op»!fatton of tho Coll«go. 

Vho KiPployor rocognlKou that ily ^xmployaats havo tho tiyht to tatm, 
join and pnrticipato in or to rofiain From forming, joining, or purcl- 
cipating in, any omployoo organisation of tholr o\m chooolng. 

Tho Employ or ronocjniKoa Lho Federation ao tho »olo and cxcluulvo 
bargaining ayunt in Vjnhal f of all empLoyaas of tho Coll^go conUaintsd 
in tho ))argaining unit, and furthor agroos that thoro nhall bo no dlo- 
crimination, Intorfotvinco, restraint or coorclon by tho Collogo on bohalf 
of or against any of ito cinployuoa bocauna of watnborahip in tho li'odoraUion 

Tho PoJoration agcoea that It will not Intocforo with, tonrcc, 
or intimidato any of tho PCTploy«9!i into joining the fodaratlon. Tho 
Federation roGotjni«ca that no eiPployoa h; ctxiuirod " to join thn Ffidfsration 
and civiiry cmployoo has thn right to join or rtffraln Trom joSnlmj l:ho 
lAKlaratfon or withdraw from tho Fod«caUion. 

nl,r Dc^i^fU The IN^flf* jTHUian anH^r^et^ IhAli il; v/Ml nut ifivj^uja in, iuwv^o, 

10. v;nMK/Nt; cok'Ot-o fo:,s 
A • r « ; ; \thvn i n Vim i\ 

bil Ion, Oi^^n «in<1 Or^i*la*it inn wMl }nr]luO««**\ U\ lho a<^a'!^?^nl,e; 

y^^tu'. Full iA\m L^sichiay fc'aculLy mj^i^^f^^ Mhucr^ roqulcml to luu^facin 

gl^^'o^; di Ihn r%ito uT ono ovar tlm nu^lj,^^ Un^.-ju SlM'^ii* .m^um^I {v<t1?*^'y. 
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(1) KxcopU fot? gfQup IcicsUueQH, fcha tsmployor will mnte- qv&'j:^ 
effort: not Uo ev.e£»'jd a nmxiwum elass of Uhiirty-Uvra (32) eliudonlia. In 
Uha Kodern Liinguafje TjabOtfaUoey couroeo Uhe claBU oiKO will "bo limiiiQa 
feo tihe phyolcal acediraddabloms of the Luborfilioiry. 

(2) Tho pi'oblem oi! contact hours Uo bo crodiUed to group 
I«3Gt:ui:ofl/ Inbs, and chop liouira, flhall bo otudiad by a Fodoration ConmittoG 
and an Admin lot rablva Coiwnitteo, including all eaitipusoa, and their 
nepnt'aUo rcconuAstndations will bo aubm'ittod to tha Proaidcnt by Ptibruary 
1, 1074. 

<3) 'fha curfont practlco for .group Iccturoa under the approval 
o£ Lha Atujoolato Acadotfitj D<3an nhalL continue ponding the outcoma o£ 
Uha nogotiationa mantionad in paragraph two (2) above. The l?residont will 
proifptly ijchaduld a meeting with each of tho committoQa to roviow each 
of their reapactivo racosuncndatlona. Within a period of nixLy (60) days 
ITroa thr» oaid reviews it ia urtdcrntood that Ubo partioo will reopen 
nogotiationti regatding this mabjoct. 

^ (1) Tho h^ploycr and tho Fodt^rafcion agree Lhat tho or>3-collogG * 

concept iis voirUhwhilo and that khoy wili irmtually contlnuo to dofino tho 
JudvAtitagoouo r^isnitlcAkionis oE thtsi concept, for Kirio Communitiy College. 

(J!) Kxcox^t Car Catorlny, flup^'irvioion of oub-clinic students, 
Dircjolor oC Huulc Acl Ivltlcn, coaching, and opocial rocroational progrcims 
such a« canoing, thts following tUalmnonts do Hi no tho Cull«tijna teaching 
and w^^irk load: 



(a) Tho admlnintration viLl imilcQ ovory aSCort to maintain tho 
nnn^iil I^Achlmj lond of! TourUeon (14) Uo nixtoan (IG) houfw pojc v;ooTc, 
but Jn no «vnnt nhall tha tn{#il wixiimim contact hour« oxcoo<il l:hii:ty (30) 
pnr y Nitr t^nnUjn^sd to uanh k\iCAxlty Ki>;rlvs?'c on tTio oC Uwo (2) acadc^iaic 
tun^ ? t n • 

(b) Vh«i Jo.M^hMiij lo^id far owj (I) n^-m.^s^ilujc imiy Im incrouced to 
a J*jUi .v^n (18) out»r lii^U h?i^n*!U pt>r wnoU «iu loay an Uie toluol mtiximum cnntact 
1rn«fa lor Hkj y^ av da rn^t ^JHrty (30). tn no r:\runt i^hi^ll tha 

ut" vmtU livKiji (nan-t«t»iif:hJ n<} iM'oCr*?;n 'qh** ^ n) wiMiin A dopartmvnt 
h#? ♦*^s 3mj4i h! no lo ofi5 .U>l ir.h a biiiuM Toe r€»l r#*n<'JM^^ ^rtJ' • 

(c) To.u'h?ay *intl/tir wu*'li MsiulyivMootH (non-tfutchimj ^^coCanalonal 
ni f) tiUaII nnn'^nl ly 1#-3»A^-t^n i:ho I^mis'ii of? oS^jhl: (fJ) a.m. nncl f ive (U) 
p,n. **>4':*»|3t far Mnt e^vJuS Siiij |ifMr:l;iiN^ for ) nj*M"'J»uvTi. 

O „ (d) Vha VMiV, v^w^li fm: IJk^ c*f.*}*Uiyaa r.hill flva (s) couriecu- 

diyu («viS.u?»i1viy l^jr^JMu? n nhnll b.'i tw^um^jofX only with Ihc^ aonaont 
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^ (o) 'Vhci Dopart-.nonl: Chairman shall consult v;ith the Department 

^^^..^ors attor ho lias rccoivod a master class schedule from the Dean of 
Academic Affairs. Wherever possible, senior faculty momberL shall ba 
c'ivcn preference of teaching assignment and choice of scliedules. it 
is desirable that individual teaching assignment be in the area of the 
faculty nioirber's professional corapetence and academic preparation. 
The determination of the teaching At->signment shall be by the individual 
Dop-'^t^^''^^^ Head. 

D • Depar tm e r \ t As s ignm^^'nt 

For purposes ot: promotion, re-appointment^ appointment, eill mem- 
V)or3 of the borgaining unit v;ill be assigned to a department. This 
Jjjs not ioroclude the servicing of another department by said m-^mbers. 

K . ^ I- ^ ^^T} Propara tion 

The College v/Lll strive to see tliat no full-time teacl.: Vacuity 
ir.jnber has more than tv/o (2) different instructional j^repara ti.ons per 
semester • 

F , S ubstitut e Teaching 

Full-time teaching Faculty members will not be required to substi- 
tute • 

Selection of all substitute Faculty by Administration shall be 
/ .\de from ^in approved current list established by the Department Appoint- 
i';^nts CiMrinitteep The above mentioned list will be kept up to date by 
;;aid co.pmittee, with qualified personnel who apply subsequent to tlie 
creation of said list. If the approved list is not made available by 
tlie Co^riaittee or has been exhausted it sliall remain the prerogc'itive 
of the /Administration to fill the position. Salary shall be the current 
..porovs^d i)art--time rate. Part-time faculty for each Dvepartment shall 
}}^, ;:;»poini"od according to the current appointments procedure as reflected 
in ,^".n:t i(in 17b Facrul^ty Cove finance . 

O. Ct V »ns£i^lor_s 

(1) Counr.eling duties s]->all be restricted to the area ou 
t liden t courts el ing and prrjr,;p,.M/ 1 ive student counsr^l "i ng . 

{'?.) Thofie qualir"ied in <in ac* !( ^uilc d i m i ;)l t sh i 1 I Vj.*, p/?r- 
'•'•-t^ed to a[)ply t;o l:',^a'::h 'n '.'^"le Oiv*:-»ion oC Coai nni i i»g ^-VJ ^i' 1 1 1 c iP . 

{ i) The r(^l ifsje wiH r/i.rivo lo ac:hi'.^ve a cov: iK'.'.e.l o r -s t^u'V^nt 
'"•'•'■-■!o o'" (^T\e (1) eoMfi:;. •'I.o ^cw; .-'/(vcy Iv;:) hMiulred i:\''ly (^'>0) ruil-time 
• ' ' 1 n '* s a r 1 1 ic i r c-^ (u i le n f". . 

Y^j^^^ (4) 'V]\o Cotlovjo slial 1 strive Lo j)rovjd(:? e-ic'i coup:w,»lf)r with 

y<jc 
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a private office • 

(5) The College will strive to improve the existing ratio 
of secretaries to counselors. . 

(6) It is understood that the Counselors are employed on a 
twelve (12) month calendar year and not on an academic year. They are 
entitled to the fringe benefits as set forth in this Agreement and 

in the County Personnel Rules as amended from time to time^ except 

that they will be allowed the holidays set forth in the County Personnel 

R-'les unless the College is in session on that day and will receive 

it another tim.e^ and their yearly vacation allov;ance shall* be twenty 
{AO) work days {prorated for a person v;ho has 'Vorked less than the full 
year) . Persons covered by this section will receive a vacation allov;ance 
of Twenty-five (25) work days after completion of twenty (20) continuous 
years of service. 

Said personnel are also eligible for the retirement plans 
outlined in Article 13, Section C (1) <ind C (2) . 

H . Extra Class Activities . 

The College w^ill provide appropriate non- instruct ional 
personnel for registration purposes to assist Faculty and Counselors. 

I» Office Space 

(1) The Employer will make every effort to provide an enclosed 
(fully ox^ partially) office for each tv7o full-time Faculty members. 

(2) Each office shall include at least tv/o desks, two desk 
chairs^ tv/o side chairs, tv/o file cabinets or two file cabinet/bookcase 
combination, one telephone and necessary electrical outlets. 

(3) The College v/ill make every effort to see that a secretary 
shall be provided for every ten (10) Faculty members (excluding full- 
ti.me administrative staff) . 

J , C_ounivy Persqinn^^ 

(1) The County Personnel Rules shall be incorporated into 
this agroeinent except w?jero .supe-Cseded by this agreement. 

(2) The Ivnploycr s-hall furnish full-time employees, upon request, 
copies of the County Personnel Rules, Coc'^o of Plthlcs ^nd infoaaat ion on 
RotirGmant and Irisur^mce Programs when available. 

K . Ac c i cl n m i ^^.l-S^r-f^^J^l 

The College agrees that it is its responsibility to provide 
~Q >atnio Cipher e of academic freedom on all camiouses. 

ERIC 
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• Ro t r o nc hme n t 

(a) In the event retrenchment is necessary, the College will 
consult v/ith the President of the Federation before any notification 

is sent to the affected employee. Every effort v/ill be made to transfer 
the permanent employee to an available position, if qualified. 

(b) Retrenchment shall be in specific discipline and shall 

^Pply fco individual campuses in inverse order of appointraent . 

« 

(c) For one year following retrenchment no new employee will 
be hired v/hen a retrenched employee who meets the qualifications, in the 
particu].ar discipline is available. 

(d) In no event shall a permanent position be retrenched in 
order to create, maintain, or sustain a position (s) for part-time 
employees . - 

11. GSNSRAL 

A . Lateral Transfer 

There shall be no involuntary transfer of a faculty member 
from one departm.ent to another, or from one campus to another unless 
a department is moved to another campus. 

Faculty members desiring to transfer shall be given every 
consideration for vacant or new positions on other ' cam.puses. Appoint- 
ment is subject to normal appointments procedure of the receiving campus. 

B • Personnel File s 

(1) The Faculty member will have the right to exam.ine the 
contents of his personnel file and may be accompanied by an advisor 
of his own choice. 

(2) No materials will be placed in a Faculty meniber's personnel 
file until the Faculty mcHxiber has been givon the opportunity to read 

the contontfi and attach any cornments he may so desire. Each document 
shall be initialed by the Faculty member before being placed in his 
file as evidence of his having read :.uich document. This init i.r:illing 
shall not be deemed to constitute the approval by the Faculty moniber 
of the contents of such docuTn':int. If th'.:? Faculty m.'Miiber refuses to 
initial any document aftc^r having boc-m give*!;! an opportunity to read 
the r.ame, a statement to Lhat eTfoct shall be aCfixod to the document • 

(3) The FaculLy mo/nber v/ill be x^crmi-iicod to have included in 
his file any material v;}u.ch he feels Is pertinent to his pro f oru: lonal 
career, x^er fronnanco as a teaclier, and personal qualif ica tion.s including 
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an internal reports goneratccl on the campus of the college. 

C . Vacancies 

A list of all administrative and faculty vacancicG created by 
resignation, transfc^r, prorp.otion^ leaves of absence, or establishment 
of new p.ositions shcill be submitted to", the . President of the Federation * 
inviting applications for such positions from qualified members of the 
Faculty. Such listings shall be kept current and include required 
qualifications, salary range, and job synopsis. ' 

D. Mileage 

When it is necessary for a Faculty membet to use his own autom.o- 
bile in order to attend an approved College related function, he shall 
be compensated at the rate of tv/elve (12) cents per mile or a flat rate 
of $1^00 per day, whichever is greater. Toll charges will be reimbursed 
v;hen supported by appropriate receipts^ subject to prior administrative 
approval. 

E. C ompu t e r Service 

When available, computer service shall be provided by the College 
to Faculty members for Erie Community College duties and projects. 

F. Lounges 

There will be a lounge open from 8 a.m. to 10:30 p-xxi. for faculty 
use in each of the fnllov/ing locations; 

(1) North Campus: A, C, J, and T buildings 

(2) Urban Center 

(3) City Campus 

In addition, planning for the South Campus shall include space 
for faculty lounges. 

The County agroos to a Credit Union payroll deduction for members 
of the Federation. 

TI. Roduced T^ ^'.u'fni.ng fioad 

(1) The P.r:o3idont oi: th::i Federation shall have a teaching assign- 
!n;.*nt roducod by t])Coo (3) hours p-.'^r somester. 

(2) During the spr.ing r»omoster in which thoce arc jiecjol: ^ at :',on.-v 
Cor a new contract, c.r\c:h movnoor of the negotiating i:oam of five (3) 

O ers shall have a maximum toacliing assignment of nine (9) iiours. 
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I • Fe dora fc ion Meetings 

Officers of the Federation shall have a combined 15 man 
working days per year (not cumulative) to attend State and National 
meetings upon ton (10) calendar days notice to the Vice-President. 

12. LEAVES ^ . . ' . * 

(A) The College and Faculty agree to abide by the County Personnel 
Rules covering sick leave ^ personal leave^ maternity leave and military 
leeive as amended January 1^ 1973. Accumulation of sick leave shall be 
computed at the rate of one and one-quarter day per month for the 
nn.inber of months in the v;ork year for each employee in the bargaini^ng 
unit. * ^ 

(B) Emergency Closing Day Leave : Any emergency closing of the 
Colleger by the^ President of ECC, or his designee, shall automatically 
be termed a paid leave day for all full-time F^■lculty and full-time non- 
ranked staff and shall not be charged against- said employee's sick leave 
or personal leave account. 

(C) Leaves Without Pay: Upon written request submitted at least 
sixty (60) days in advance the College may grant leaves v/ithout pay of 
up to two (2) years to those persons v/ho wish to continue their educa- 
tion or px-of essional growth, through such things as industrial experience, 
travel/ research, consulting and upon accepting an appointive or elective 
political office. No credit shall be received for increments, seniority 
rights, or retirement rights. 

(D) Person a l Leave: Employees, including temporalry and provisional 
employees, in the bargaining unit shall be eligible for three (3) days 
of x-srsonal leave during each academic year, except twelve (12) month 
employees who v/ill be eligible for four (4) . 2\dministrat ion of personal 
leave shall be pursuant to Rule VII (4) of the Personnel Rules of Erie 
County, which is made a part hereof by reference. 

Unused personal leave shall be added to an employee's accumulated 
sick leave at the end of each academic year, but this clause does not 
extond the permissible accumulation of si'-jk leave beyond a maximum of 
1G5 days. 

( E ) Sj?.hy\^ti^^^ J-^3.Y^L 

(1) A ranked Faculty inembcir may request sabbatical leave after 
six (6) consocutive yi^a rs of service and \ipon the favorable recommendation 
of the Ticave Commvttco. Such loaves may be used for x^^-^^^^'^g^ tr^ivel, 
study, fornial education, re:;oarch, v/ciLing 'and oi:iier exov^rionc^s of 
professional value. Sabbatical loaves shall be granted for one (1) year 
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at one-half (1/2) scilary or one-half (1/2) year at full salary. During 
the pGriod of sabbatical the Faculty member shall retain all the rights 
and privileges ot a full-time on-caiapus Faculty in. nber. All fringe 
benefits such as retirement^ insurance and the lii.,e shall continue in 
effect during leave at the rate of pay received daring the sabbatical 
period. A Faculty meufcer returning from sabbatical shall have the' 
right to return with seniority rights to the department v;hich he left. 
The period of sabbatical shall be credited as service for retirement 
and the granting of increments* All requests must be made in v;riting 
and presented to the Committee on Leaves at least nine'ty (90) days in 
advance of the starting date whenever possible • Such requests must 
include an outline of his proposed program, relationship to his profes- 
sional responsibilities at the College and the manner whereby the program 
will improve his value to the College. The Committee will forward its 
recommendation on each request to the President of the College. 

(2) Not more than two (2) Faculty members shall be granted 
sabbatical leave in any academic year. Fina.l approval of sabbatical 
leaves shall rest with the College. V7ithin thirty (30) days upon return 
the Faculty member shall submit to the President and the Committee on 
Leaves a written report of his accomplisViments while on sabbatical leave. 
If the Faculty member fails to return to Erie Community College and 
complete one (1) year of full service, he must repay the full amount 
of money received while on sabbatical leave^. 

(F) Maternity Iieave: 

(1) A pregnant employee, holding a position by permanent 
appointment, shall be granted a leave of absence without pay for any 
period of time not exceeding six (6) m.onths, wliich may be extended by 
the appointing authority provided that the total leave granted shall 
not exceed one (1) year. 

(2) The employee shall report to the appointing authority the 
existence of pregnancy not later than the end of the fourth month of 
pregnancy. 

(3) A statement from the pregnant employee's physician on a 
form supplied by the County must be for^wardod to l:ho riopointing officer 
not later than the end of the fourtii month of pregnancy. It shall 
include tlie GXi')ected date of confinement, lengtih of time the oiaployee 
may v/orl: prior to the date of expected delivery^ and dates of leave, 

ind corticv^ that employee is in good health and tiiat working in her 
County occupation v;i.ll not be har/nful to hor or her unborn cViild. 

(4) Attor delivery of the baby, thn ly.p.ployee m-^y return on 
t\\ii date r oco:r.:aeiKlod l^y her pliys ic i..ui prcjv^dJny a vnrltlnn ^.^ tatc-ir.ent on 
a Torm supplied l>y the County ii^ submit-:.od to i:he appointing of.f.iv.er 

O 
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* .1 iiv'''^' tihaU nho ia* fully cmployablo and roady to ronumo hor full 

I'Oiuployco tihcill bG roquiircd bo cubmil: to an oxamlnation by 
If ('(jitiiliy Health phynician boCoro rosjuming hor duties. 

((!) Death in Family; An omployGG who has a death in the in\n\cdiatG 
'♦NMjiy (parent, s^douog, brother, sister, children, grandparent, grand- 
*'*ii ltlrc:i»# parent-in-law, brother-in-law, siutor- in-law, son-in-law, 
'^"'♦',j|itoi -in-law, or othGr relative who is an actual member of the 
""•pUjyccj 's household) shall be entitled to bereavement • pay of three (3) 
'•'M,.icjcutive regularly scheduled work days off at straight time pay. 
'"^'1 tMOployoe whoso regular schedule includes Saturday and Sunday, shall 
(jrantcd one (1) additional day, if needed, to attend the funeral if 
h funeral is scheduled for Monday. .If the death occurs prior to the 
f'Hi|. loyco ' s shift, that day will be counted. If the death occurs after 
thii employee reports to v;ork, that day will not be counted as one of 
thn three (3) days. 

13. FRINGE DEN^KFITS 

A. Holidays 

Holidays to be celebrated during the academic year will be spelled 
out in the academic calendar as adopted by the Board of Trustees, it 
being understood that effective 1/1/73 the College will observe a full 
holiday on Good Friday instead of the one-half (1/2) holiday. 

Health Inniirgnce 

The employer ayrces to pay the full cost of Blue Cross-Blue Shield 
(50-51) plan with extended benefits. 

w 

Effective January 1, 1973, the employer agrees to grant to each 
cMuployoo Health InsurancG coverage for a period of 90 days or the lengl:h 
of the employee's sick locive, wh.ichnver is greater. 

^ • R e tiv -omen t Plan 

(1) The County has cidopted the improved ''Career Retirement Plan'* 
nnd the name is available for employees v/ho are eligible under the law. 

(2) All omployoes arc als^o olicjlble at th'^ir option to par t icii-Date 
i.n TCAA-CRRF PoLiromont Plan or l.ho Mi;v; YorV. or the Kev; York Slate 

T« ^ a ah J r s Ro t i r oiae at P 1 n n . 

D - Colloye Co\)i^^ 

All m(^mbex;s oC the bavyaining unit upon approval of the Vico- 
Prosidont or his dcJ3lgnoo inay bn pornJttocl to royi.sl-.ar for and attend, 
tuition free, any course on any cnmpuw i*)rovidod space oxii.it:s and provid»-*?d 
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that such attendance in no v;ay interferes with his official duties • 
Such approval will not be unreasonably v/ithheld. 

14. ACADEMIC RANK 

A. Rank Distribution 

(1) All full-time teaching Faculty members shall be assigned one 
(1) of the following four (4) academic ran*ks: 

Instructor 

Assistant Professor * ^ 

Associate Professor 

Professor 

(2) The Employer shall make every effort^ to reach the following 
distribution of permanent teaching Faculty rank before' the end of 
December, 1974 for the North Campus and the end of 1977 for the City 
Campus, and a comparable distribution for the Urban Center within 
budgetary constraints. 

Instructors 20% 

Assistant Professors 30% 

Associate Professors 30% 

Professors 20% 

(3) The Employer guarantees to increase the number of full-time 
professorships by at least three (3) and the number of full-time asso- 
ciate professorships by at least six (5) in each of the academic years 
1973-74 and 1974-75. Preference in filling these additional positions 
will be given to present Faculty if qualified* 

'. 

B . Rank Equivalents 

Librarians, although not classified as teaching Faculty members, 
shall be assigzied an academic rank as follows: 

The Junior College Librarians and the Urban Center Librarian will 
have an academic rank of Instructor, The Assistant College Librarian 
v;ill have an academic rank of Assistant Professor. 

C • Non-Ranked Class i f icat ions 

Full-time employees included in the follov/ing job titles shall 
be classified as non-ranked staff: 



Registrars 

Senior TV Tochnici^m 
TV Technicians 

E 1 o c t r o n i c T : c h n \ c. \ an - Co 1 1 o c j e 
Technical As.s is i:-in ts 
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It is understood that the above persons are Gmployed on a tv/elve 
(12) n\onth calendar year and not on an academic year. They are entitled 
to the fringe benefits as set forth in this Agreement and in the County 
Personnel Rules as amended from time to tirae, except that they v;ill be 
allov/ed the holidays set forth in the County Personnel Rules unless the 
College is in session on that day and will receive it at another time^ 
and their yearly vacaition allowance shall be twenty .(20) work days . 
(prorated for a person who has worked less than the full year) , it being 
understood that the personnel covered by this section will receive a 
vacation allowance of 25 work days after completion of 20 years of 
continuous service ^ 

Non-ranTced personnel are also eligible for the retirement plans 
outlined in Article 13, Section C (1) and C (2) . 

15. TENURE, PERT^IANENT. TERiXL AND TEtMPORARY APPOIl^.^TMENT 

A. Tenure 

1, Full-time faculty members hired subsequent to January 1, 
1969, acquire tenure upon four (4) years of continuous service from 
the date of their original appointment. 

* 2. Tenure acquired during academic appointment shall remain 

in effect if and v/hile such full-time Faculty member assumes an admin- 
istrative position. 

3. Time served by a temporary full-t.ime Faculty member under 

a temporary contract shall be credited in determining the Faculty member's 
i^robationary or tenured status, : 

4, Leaves granted by the Board of Trustees shall not interrupt 
the continuous service requirement as to tenure* 

B . Pejrmanent A-opo in tment 

1. Full-time non-ranked staff members hired after January 1^ 
1959, will acquire permanent ai^pointment upon four (4) years of continuous 
fiervice after the date of their original appointment. 

2. Leaves granted by the 3o<ird of Trustees shall not interrupt 
tlie continuous service .requircincint as to permanent appointment. 

1. Dcjti.nlLlon Term appoip, l:ment . A toi:m arjpointmont is an 
appointment for a specified length of time generally of one year or less. 
After completion of four continuous years of teT:7n appoj.ntiaents^ a faculty 
member becomes eligible for Tenure, 

2. The College shall give noiiice of torrnina tion not later than 
ERJC^*^^y 1st to those on term appointment. 
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p . Teniporary Appointme nt 

A tempor^lry employee is any full- time member of the Bargaining 
Unit hired for an unspecified period of time usually less than one year* 

This category includes those funded through grants as well as 
through the regular college budget. Temporary employees shall be hired 
according to the same procedures as permanent employees. They shall have 
the rights, benefits and privileges as provided for by the Personnel Rules 
of the County and/or the terms of this agreement. Temporary employees 
may have their appointment extended upon the recommendations of the Depart- 
mental Appointment's committee and approval by the Board of Trustees. 

E. Part-time Appointment 

A part-time employee is any Faculty member who shall teach less 
than 12 hours (12) contact hours, or a non-teaching Faculty member working 
twenty (20) hours or less a week, hired for a period of time not to exceed 
one semester • 

16. GRIEVANCE 



A, The Parties agree to the following: 

1. That a grievant may be an individual or group of the FFECC on 
behalf of an individual or group. 

2. That, when appropriate, a Federation grievance may be ini- 
tiated at a Step other than Step one. This procedure is to be follov;ed 
only when a Step is inappropriate. 

3. The time limits set forth in the steps are of the essence. 
The time limits may be waived by mutual consent of the parties. 

4. The grievant (s) shall have the right of representation by 
the P'FSCC at any hearing, meeting, or other gathering called by either 
party, at v/hich his (their) grievance is being discussed. 

5. The Chaix'man of the FFECC Grievance Committee shall receive 
a carbon copy of the j:oply at each Step. 

B. Definition of Grievance 



1. A grievance shall be defined cis any allogc^d violaLion of t]\': 
provisions of this contract, the County Personnel Rules, and/or any ic-su-?s 
arising as a result of emxDi.oyjnent at the College. All grievnncos £irisin^j 
frora the above shcill bo settled and deterisruicd atrcording to the procod'.ir'.-^ ri- 
se t forth in Section D. 

1. T)je Col. loye Administration agrees to furnish the Cha.>.rr.:in 
the GrievCince Convivittee, upon tipo.ly request, available intformation con- ^ 
CT'ng the following: annual -financial reports, register of prof ess lor.^ ^ 
.jj^RJQnnel, minutes of all regular l>oard rrieet:-i nqs, students census and 
Hia^ta ty membership data, faculty rank, and will provide tlie Federation 
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with available information necessary to process any grievance under 
.the contract • 

r 

D. Grievance Procedure Step One 

The grievant shall have thirty (30) working days after the alleged 
grievance occurs to present his grievance. All grievances shall be 
discussed first between the grievant and his iirunediate supervisory 
administrator in an informal face to face contact to attempt in good 
faith to x'esolve the differences between them without involving the 
steps as hereafter set forth. A -representative of the grievance commit- 
tee may attend this discussion.. This meeting shall be held not more 
than five (5) working days after the grievance has been presented » 

If the grievance is not resolved informally, it shall within five 
(5) working days following the meeting/ be reduced in writing and pre- 
sented to the immediate supervisory administrator, it being understood 
a grievance committee representative may be present at said presentation. 
The administrator shall investigate the grievance and communicate his 
written decision to the grievant within three (3) working days after 
the presentation. 

Step Two 

If a grievant is not satisfied with the settlement of the grievance 
at step one, a written appeal may be made .to the Vice-President, or his 
designee, within ten (10) working days of the rejection of the grievance 
at Step One* A written reply to the appeal must be made within ten (10) 
working days of its submission to both the grievant and the Grievance 
Ccitunittee^ 



Step Three 

If grievant is not satisfied with settlemtent of the grievance at 
Step Two he may appeal the grievance to Step Three, the Joint Conference. 
The Joint Conference shall consist of the following six: 



I. For the Faculty Federation: 

1. FFECC President or his designee 

2. FFECC Grievance Chairman or his designee 

3. FFECC designee 

II. For the Employer: 

1. ?"rie County Director of Labor Relations or his dosiynce. 

2. Vice President of Campus Concerned in Grievance or his 
designee. 

3. Erie County Represcntai:ive other than a College Administrator. 
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The Joint ConfGrence shall convene monthly throughout the year 
.with an agenda of written grievances to be submitted by the Federation 
and/or employer at least ten (10) calendar days prior to the meeting 
date. The Joint Conference monthly meeting shall be extended to the 
following day when necessary to exhaust the agenda, it being understood 
that if the second day does not exhaust that particular agenda additional 
meetings may be mutually agreed to by the parties. 

Additional meeting of the Joint Conference shall be held at 
the request of the Federation or Employer. Such requests, however, shall 
be made^ only in situations of real and substantial importance requiring 
immediate attention and resolution. 

The Federation shall receive the decision of the Employer with- 
in five (5) calendar days of the conclusion of the Joint Conference 
Meeting. 

Step Four 

If a satisfactory solution to the FFECC and the County is impos- 
sible to reach at this conference, the parties agree to voluntarily submit 
the issue to binding arbitration following the Voluntary Rules and Pro- 
cedures of the American Arbitration Association. The American Arbitration 
Association shall provide a panel of five (5) arbitrators from whicb an 
arbitrator will be selected. The arbitration proceedings shall be con- 
ducted by an arbitrator selected within ten (10) work days after the list 
has been furnished. The method of selection shall be that the party 
requesting arbitration shall strike one name of the five submitted, and 
the other party shall then strike one name. This procedure shall be 
repeated until one arbitrator remains. The arbitrator shall be requested 
to issue his decision within thirty (30) days after the hearing is con- 
cluded. Each party shall be responsible for compensating its ov/n repre- 
sentative and witnesses. If either party desires a verbatim record of 
the proceeding, it may cause such a record to be made, providing it pays 
for the record and makes a copy of the record, available without charge 
to the other party and to the arbitrator. The arbitrator shall rule only 
on grievances concerning the interpretation or application of this agree- 
ment. The arbitrator shall hear the issues and make decisions binding 
on all parties on all issues. The services of the arbitrator shall be 
paid for by the FFECC and County in equal amounts. 

17. GOVEI^ ANCS 

A . Pro motion 

1. In Soptcnr^rrjer of each yoir cuch dooa:: !. mont , by i^ocret ballot, 
shall oloct ifnrce (3) Faculty rnonii^ers of the departmont to serve as an 
Evaluation Coiuiaittoe • For dcpartvaents \n.th loss .':han three (3) Faculty 
mainbers the entire dopartraent shall comprise the Evaluation Committee. 

2. During the raonth of De.:eraber, the Evaluation Committee shall 
review the aualif ications of all der>artrriGnt meivbors to determine 

O 
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'which membGrs have met the acaderaic and experience requireTtients for 
the next rank, or will have met them by September 1st of the following 
year^ and unless there are valid professional reasons for withholding 
such action, shall recommend to the campus Promotion Committee, with 
supporting data^ promotion of all qualified Faculty members to the 
^appropriate rank. 

3. The campus Promotion Committee shall be composed of five 
(5) elected Faculty members. They shall review the candidates and 
for^.N^ard to the Vice-^President the ranked names of the fcest candidates. 
With the list is. to be included sunporting evidence. Selection by the 
President will be made from the Ixst submitted by both the campus 
Promotion Committee and administration. When the President's recoiTimen-- 
dations differ from the campus Promotion Committee, he will submit a 
copy of recommendations he makes to the Board of Trustees to the campus 
Promotion Committee. The chairman of the Promotion ComK*ittee will be 
allowed to examine the list of the administration. 

4. The President of Erie Community College or his designee 
will notify members of the Academic staff in \\a:iting, not later than 
September 1 of each year, of their promotions for that academic year. 

» B. Appointments 

1. In September of each year each department, by secret ballot^ 
shall elect four (4) members of the department to serve with the Depart- 
ment head as an Appointment Committee • For departments with less than 
four (4) members, the entire department shall comprise the Appointment 
Committee. 

2. Upon written notice from the Academic Dean that a vacancy 
exists (exclusing DOCE vacancies) , applicants v;ill be interviev;ed by 
the Appointment Committee of the department concerned v/ho will judge 
the qvialif ications of the candidate and his appropriateness for the 
position available. The Academic Dean shall give the required notice 
v/ithin fifteen (15) calendar days of his knowledge of the vacancy and 
at the same time notify the Appointment Corrunittee if the position .will 
not be filled. Best qualified candidates shall be referred by the 
Appointment Committee to the Associate Dean for his consideration, 
Candidabes shall be further judged by the /associate Dean v;ho shall 
either act favorably ux:)on the available appointment (s) and make his 
recorruP.endation (s) to the Vice Pre^sident, or give written reasons to 
t:he Api)ointment Committee of those not selected. 

3. The Vice President ^ after giving his full consideration 
to the candidates shall make his recommendation (s) to the President 
who, in turn, shall make his rccommondcit ions to the Board of Trustees. 
V7hen the President's reconunenc.at ion differs from that of the Vice 
President, he will jjubmit a written copy of tiie recommendations he makes 
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to the Board of Trustees to the VicG PrcsidGnt, Associate Dean and 
the Appointment Committee. 

C xMinimum Rank Criteria 

The minimum rank criteria, as developed by the Joint Committee 
and subsequently approved by the Board of Trustees on 12/15/71, is here- 
by made a part of this agreement by reference. The minimum rank criteria 
as made reference to may be altered or am.ended by mutual consent of the 
College and Federation. 

D . Leaves 

A committee composed of five (5) elected faculty members shall 
review applications and make recominendations for all leaves involving 
members of the bargaining unit, except sick, military, personal, mater- 
nity and bereavement.. The Committee v/ill for\vard its recommendations to 
the Vice-President for his consideration. The Vice President ' s recommen- 
dations and the Committee's recommendations will be submitted to the 
Presidents If a mutual agreement is not reached, the Committee's recom- 
mendation and the President's recommendation will be submitted to the 
Boards - 

E . Reaopo intme n t 

1. In September of each year each department, by secret ballot^ 
shall elect three (3) Faculty meiribers of the department to serve with 

che department chairman at the latters option as an Evaluation Committee. 
For departments v/ith less than three (3) Faculty miembers tbe entire 
department shall comprise the Evaluation Committee. 

2. During the month of December, the Evaluation Committee 
shall review the qualifications of all department members who are eligible 
for reappointment, and shall make its recommendations to the Campus 
Reappointment Corrimittee. Faculty m^embers who are not recomm.ended for 
reappointment shall be advised in v;riting of the reason (s) for the 
negative action by the Evaluation CoTiunittee. 

3. The Campus Reappointment Committee v/ill be comprised of 
five (5) elected Faculty members. Tbe Committee shall give its full 
consideration to the reconuaendat ions of the Evaluation CcimTiittee and 
thon shall m.ake its recommendations to the Vice Presidents 

4. The Vice-President, after oLving his full consideration 
to the rccomm.endat ions of the admlni5il:.rat ion and r.he Campus Reappoint- 
ment Corruni u '-.ee shall make his reconimc-ndat ions to the President and the 
303i:rd of Trustees. vrr^ien the President's rocoyamonda cions differ from 
that of the Campus Roappoini:ment ComnvLttoe lie will submit a copy of 

the recorrunondations he makes to the IBoard of Trusuees to the Vice-*Prosi- 
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dent. Associate Academic Dean and the Campus Reappointment Committee. 
18. A. discipline/dismissal FOR PERSONNEL HOUDING TELTCJRE 

1. Members of the Faculty Federation Bargaining Unit holding 
Tenure and/or professional employees holding Permanent Appointment 
shall hold their respective positions during good behavior/ competent 
and efficient service and shall not be removed except for just cause. 

2. The Employer recognizes and subscribes to the philosophy 
of progressive discipline including: a.> verbal warnings b. v/ritten 
warnings c. suspension and d. dismissal. 

3 . Dismissal or Suspension 

A. Whenever charges against an employee covered by this 
section' are of a serious nature and could result in the dismissal or 
suspension of said employee, the charges shall be in writing and signed 
by the President of the College or his designee in his absence. 

B. A copy of the charges shall be served on the employee and 
the Faculty Federation of Erie Conmiunity College at least ten (10) worTc 
days prior to the date of the scheduled .hearing. An employee so charged 
may^ submit a written answer if he chooses to do so. 

C. The person so charged may, prior to the hearing, be sus- 
pended by the President of the College until the determination of the 
charges; provided, however, that such suspension shall be made for a 
period not longer than thirty (30) calendar days. 

D. The hearing shall be conducted by the President or his 
designee. The employee charged may appear in person and be represented 
by a person of his choosing, it being understood that the Federation 
representative may appear and participate in such hearings. At the 
hearing the employee will have the right to call witnesses, present 
evidence on his behalf and conduct a cross examination of all v/itnesses 
appearing against him. The formal rules of evidence shall not apply. 

E. If the hearing officer is a designee of the President, he 
shall submit his report and rccomnendations to the President in writing. 
The President is in no way bound by this report and recommendations. 

F. Within 10 v;orking days from the completion of the hearing, 
the President shall render his deci<jion aind so*: forth the penalty, if 
any, to be imposed. 

G. If the '^a-.ployee or the federation, on its ./-•n behalf or 
in behalf of the employee, feel agq-c :;.c:ved by the decis.^oii of the Presi- 
dent, the Federation pay submit the. l^^hue directly to binding arbitration 
inder step IV of the Grievance Procedure . 

ERIC 



- 22 



B. discipline/dismissal for personnel not holding tenure 

1. Persons not holding tenure shall hold their positions 
subject to section 2 above* Any grievances filed under these sections 
shall be subject to advisory arbitration except 2 (d) until January 1, 
1975. On said date all grievances shall be subject to final and binding 
arbitration except 2 (d) . 

19. A. S alary Increases 

1* Effective September 1, 1973 all employees in the federation 
will receive a flat $400 increase to be added to the base pay (step 1) 
and carried forward through each step of the increment plan appearing in 
Appendix A and Step VI where applicable. 

2. Effective January 1, 1974 and until midnight Deceitiber 31, 
1974 all employees in the Federation will receive an additional flat $400 
increase to be added to the then existing base pay (step 1) and to each 
step of the increment plan as reflected in Aj>pendix B and Stop VI where 
applicable, 

3. Effective January 1, 1975 and until August 31, 1975, all 
employees in the Federation will receive an additional flat $600 increase 
to be added to the then existing base pay (step 1) and to each step of 
the increment plan appearing in Appendix C and Step VI where applicable. 

4. Part time rates are reflected in Appendix D. 

5. Salary increases reflected in Paragraphs 1 through 3 above 
will be paid in line with the formula reflected in Appendix E. 

B, Longevity Pay 

1. Effective September 1, 1973 the employer will pay a h longe- 
vity increment to an employee with a total of 9 years of continuous service 
and 5 years at the maximum of the job group will be continued. 

2. Effective Soptornber 1, 1974, all employees receiving the first 
h longevity increment for a period of 5 continuous years in the same posi- 
tion will x^eceive a second h increment. 

3. Again, on the completion of another 5 continuous years of 
service, in the same position v/ill receive a second h increment. 

4. It Sfiould be further uiidorstood (1) tliat any curirent employee 
v/ith a miniiaum of more t?ian 14 years but loss than nineteen continuous 
years of service and 10 years at the top of the salary grade will be eligi- 
ble for the s^econd longevity incrornnnt (above mentioned) effective September 
1, 1974. (2) that ciny current eiT.ploy^i:^ v/ith a miniinum of 19 continuous 
years of service and 15 years at the top of the salary grade will be eligi- 

j O or both the second and third longevity increments (above mentioned) 
ERIC tive September 1, 1974. 



C\ 10 Day Pay Poriod 

Effective January 1, 1973 the employer v/ill adopt a 10-day 
pay period instead qf the current 14-day pay period, 

D. Pay Periods and Pay Checks 

1. The salary of each full-time raernber shall be paid on a 
"bi-v/eckly basis. Each 10 month member shall upon v/ritten notice three 
v/ceks prior to the first pay period of each academic year have the 
option of receiving his salary in 21 payments (10 month basis) or 26 
payments (12 month basis) . Notification of this option, and a printed 
form for this purpo^i^' shall be given when hiring agreements are made. 

2. The College v/ill make appropriate arrangements to for\-7ard 
10 month Faculty members' salary checks for pay days that occur outside 
t?ie academic year, postage being absorbed by the College. 

3. Any payroll deductions shall be made in uniform increments, 

. E. Increment Steps . • 

1. Movement through the schedule at the rate of one increment 
per- year to Step V shall be based on merit* Instructors and assistant 
professors v/ho satisfactorily complete a year of service on Step V 
shall achieve Step VI the academic year immediately follov/ing. 

Salary Schedule s 

Salary schedules for full-time Faculty, non-ranked staff 
and paxt-tijne employees are set forth xn Appendices at the end of this 
agreement. 

20- FAC ULTY RESPONSIBILIT IES 

Each faculty morrber sl^ia].! include th3 following, in additi5.on 
CO his normal teachi-ng duties, as responsibilities: 

A. Maintain at least five (5) scheduled office hours par .v;oeT< 
Including a minimum of one (1) office hour per day^. even though no 
;:t oi::?oinl*Juent has boen made • The schedule shall be posted on the outside 
of tha office door. 

Start cl^s::,c:s and laboratory sessions on time, and hold 
for the full .schcdvi].ed tlir.e \inIoss ^'^hanged by tl\e College or extenuating 
o ii-ourpstances . 

C. Notify the Dopactrr.ent Head at :iis home betv;oen 6:30 and 
7;30 a.m, or as r^oon as ivossiblci, x-\ \:1\a ovcraL of sickness or unexpected 
-""'"'"'^O^ ; indicate the expected lengiih of absence^ 
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cl r t n\on t a I m 'j o t .1 ny t ; • 

K. Prootror oKutin'.naLxonn and rooocd gx-cicuir-i v/i.Lni,n tliG Liia':; 
l.ira'i.ls sot: by tho Ac.'c,if*i' mu i.c : Derin, 

F. Part ic'.ipato in tuicTi acLivit.iGr; clur.i.ng the. acadoit^i.c year 

as uiciy bo schoclulod by thv. CoIXecjo on those days v/hich arc not Sidied'alcd , 
clas;s days;/ or exam itiation dayi;. 

G. Parlicipato, as schodulcd by the doi^ir Laivn L , .in Rocjvstrci- 
tlon, Counsolxng o.r other assigned activities during tho norrua]. Rcic;xs~ 
-tration periods. 

\ 

The faculty me»nbcra is urged to pcirtjcipate as an Advisor 
or co~c\dvir;or to ona of the student clubs or activities. 

I. Obtain approval in writing from the Depar trr.en t llcad i"or ix 
class field trip at least two (2) weeks in advance. Such approval ^hall 
not be vmreasonably withheld. 

J. Perform such student Advisory duties cis may be asiiigncd 
by the Department Head; r-efer all students in need of professional guid- 
ance to a Guidance Counselor. 

Consider that full-time employment by the Erie Community 
College is the primary employment and outside activities should bo limited 
so as not to impair educational effectiveness. 

Obtain approval from the Department I-Iead and the Associate 
Dean to attend off-campus meetings, conferences/ seminars v/hich occur 
during scheduled duty hours. 

21. ACADEMIC YEAR 

The academic year consists of a 150 instructional days plus regis- 
tration and examination periods as defined by the academic calendar. 
(See Appendices F & G) - • 



22 • E QUAL OPPORTUNITIES 

1. The employer and the Faculty Federatiot\ realize a responsibili'^V 
to promote and provide equal opportunities for einployiaen t • It shall be 
the positive and continuing policy of the employer and the Facility Fcdera-^ 
tion to assure an equal opportunity in employment regax^dless of race, 
color, religion, sex, or national origin, political affiliation, marital 
status or age. 
O 
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1. . I'i! tho enaclimenl: of Icgisulaviion, ov: a c^jv.orr.r.inr.Lion by a ccv.rS: 
fJnal jurisdiction (v/hcthc^jr in a proaoeciina b^-tv;c.,^:n the parcicy or in 
one "based on a similar stcilic of facts) involidaco^. portion of this 

'\cjroonievt;:, it shall not affect the validity of tho rcjt of triic :\c;rGc5rc>3nb, 
,7hich shall remain in full force according to its vi^jt-Tis in Ll'.e ^;a:;;e r.>:;nno:T 
vnd with the same effcob as if sucli invalid porcior. hc;d not oricji.nally ' 
icon included herein. ^ 

24. efI'VECtivp: datk and Tr-.RM 

Tills AGRBSMKICT shall be effet:tive as of oc^r^u.-ry 1^ 1973 c.r:d j:::hcill 
continue in full force and effect until raidnic,f:it .>.\;';.;v.:; L: 31, liVf* :-.nd. 
!:Viereaf ter , unless, at least one hundrocl tv/enty dc.ys pircr to c::iy 

expiration date, notice to amend or terminate is vviA-r-j:-; oy either pr-^rliy to 
che other, in which event the agreeraent shc^ll terriir.c.to on such expiration 
date, v:nless othcrv/ise extended or n^cdified in v/ri^ir.c;- hy tr.e parties 
)-iereto. 



THIS AGREEMENT constitutes the entire agree::.3nt hetv/een the partiof;. 
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WITiN:ESS VTKICT^IjpP the parties hereto have hcrunder set their hands 
.nd seals this 



day of August^ 1973, 



i-ACULTY FEDER-AT'ION 0? £RIE 
COM:-rjNlTY COLLSGS 



1. /. 'nT?tXiu-('X ^ 




Executive- c-'.ric. zrie Cov.rity 
Logisio turc-^ and the CRUS-rEES 
OF ERIE CCI-'iMaiirTY COLLEGE 





C o c ^/ e vj a c i v e 
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App .roved a 't*. o r o vrn 
Avvcuec. / , 1973 ■ / 
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ERIC 



I 

1 

J- I 

S alary Forrriula - K .CCC, _ c:o ncra cL 



A- That for the period from SGptorober 1 to Deceinber 31, co.ti- 
)ncncing Scpucinber 1, 1973, c^^ch iiidividvial v/ill receive 
the cimountG of salary establir^hod for his job cjroup 
(including appropriate incroraents) multiplied by 73/11)0. 

That for the period from Januevry 1, 1974, to Aucjw^^'c 31, 
1974 , he x/ill roceiv^e the amount of salary established 
for hxG job group at the appropriate incrcinent level 
multiplied by 77/150 / 

That the total salary as deuormined by follov/i.ncj the i>.:G- 
dure set forth in A B above Siiall then be paid to OK^.ploy- 
oes on a 2G or 21 pay period X')?'sis- 

That for Stepvrber 1, 1974 to Aizguct 31, 1975, use procedure 
set forth cibove in A, 3, and C. 



ERIC 



ACADHMIC CALI'N'DARS 





DAY 


COLi.F.GH 






7-23-73 


FALL SHMhSTHR: 




19 73-74 






1974-75 


Regis tratioa. Orientation of 
New Studoats, Facult)" and 
Staff Meetings 


T-.F 


Aug 2 8 --31 






Aug 27-30 


Labor Diiy {Iolid.'..y 


M 


Sept 5 




M 


Sept 2 


illb LrilL. t JLOi: CiC^iri^ 


1 


oCpC H 




T 
I 


oept ^ 


/\UU. *' I ' X {jp U :r.y 


hi 






W 
II 


DCp L 1 1 




F 


Oct 12 




F 


Oct 11 


Mid-TeiR Grades Due 


F 


Oct 26 




F 


Oct 25 


ITic' iks giving Recess Begins 


Th 


Nov 22 




Th 


Nov 21 


Classes Rcsv :o 


M 


Nov 2(: 




M 


Nov 25 


Instruction End3 


M 


Dec 17 




M 


Dec 16 


Final Exaiiis 


T-F 


Dec 18-21 




T-F 


Dec 17-20 


Grade Reports Due on or Before 


W 


Dec 26 




T 


Dec 24 


Christmas Recess 


M-T 


Dec 24-Jan 


15 


M-T 


Dec 2 3- Jan 














Rcgistraiion, Orientation of 
Nev/ Students, Faculty :md 
Staff Meeting:; 


W-F, M 


Jan 16-18, 


2] 


W-F , M 


Jan ib-i/. 


Instruction Begins 


T 


Jan 22 




T 


Jan 21 


Add" Drop Day 


T 


Jan 29 




T 


Jan 28 


Washington's Birthday - Holiday 


M 


Feb 18 




M 


Feb 17 


Mid-Term Grades Due 


Th 


Mar 14 




Th 


Mar 13 


Institute Day 


Th 


Mar 28 




Th 


Apr 17 


Spring Recess Begins 


F 


Apr 12 




F 


Mar 28 


Classes Resume 


M 


Apr 22 




M 


Apr 7 


Instruction Ends 


F 


May 17 




F 


May 16 


Final ExaiV^ 


M-Th 


May 20-23 




M-Th 


May 19^22 


Grade Reports Due on or before 


F • 


May 24 




F 


May 23 


Graduation - North Cariipus 


Sat 


May 25 




Sat 


May 24 


Graduation - City Campus 


F 


May 24 




F 


May 23 



ERIC 



:V ERIE COf.-J/pJMTi' COLLEGE 

APPENDIX G 

ACADEiMic Calendars 

DIVISION 0? COHTINUIMG EDUCAYION 



FALL SEMESTI:R: 




3973-74 






1974-75 . : 


Registration, Orientation of 
New Students , Faculty and 
Staff Meetings . 


T-Sat 


kug 28-31, 
Sept 1 




T-Sat 


Aug 27-31 


Labor Day - Holiday 


M 


Sept 3 




M 




Instruction Begins 


.Th ' 


Sept 6 




Th 


: Sept 5 : 


TTianksgiving Recess Begins 


Ta 


Nov 22 




Th 


Nov 21 


Classes Resume 


M 


Nov 26 




M 


Hov 25 


In- class Registration for 
Spring Semester 


. Iv^Sat ■ 


Dec 10-15 




M-Sat 


Dec 9-14 


Ir.5t ruction and Final Exani- 
ination Period Ends 


Sat 


Dec 22 




Sac 


Dsc 21 


Rr*nnTl"S Dne 


Th-Sat, M 


Dec 20-22, 


24 


Tn-Sat, M 


Dec 19-21, 






Dec 24-Jan 


9 


M-W 


Dec 23-Jan 














R c g 1 5 1 r at i on , Or i en tzti on of 
;: Now: Students V Faculty and 
Stntf Meetings 


Th-Sat, M 


J?n 10-12, 


14 


Tn-Sat J M 


J En 9-11, 


T.\strVicrion Cegins 


F 


Jan 18 




F 


Jan .17 


V/P5h .1 ngton Vs Birthday - liolld 


5.y M 


Fob 18 




M 


Feb 17 ' . 


*?nrincr Rj-^coss Beoins ■ 


F , 


■ i . 




F 


Ma-i- 23 


Cl:3\ssos Resume. 


M 


Apr 22- ■ 




J< 


•Apr 7 


T 5 1 1 ^ J t ^' on an d F in I Ex - 


■M ■ ' ■■' ■■ 


Muv 20 




!^ 


fey -.9' . 


Gi-iide Reports Due 


Tn-Sat, 
M-T 


May .16--}. 8, 
20-21 




Th-Sat, 
M-T 


May 15 -.17, 
19-2.0 


Gi'aduation 


'in 


;4sy 23 




■ 7h 


I.?Ey 22 
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